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Introduction

Looking ahead to the fall recruiting 
season, what’s the right recruiting model 
that will land the best results? In-person 
career fairs and events, virtual career fairs 
and events, or a hybrid of both?



To answer these questions and more, we 
analyzed students' attitudes about how 
they prefer to be recruited, employer 
experiences and takeaways from past 
recruiting seasons, and higher education’s 
expectations for the fall 2022 recruiting 
season ahead.



Let’s start with what you’ve probably 
already noticed about this digitally-native 
generation of talent, known as “Gen Z”: 

They deeply believe in the effectiveness 
and validity of virtual recruiting.

They tend to prefer virtual 
recruiting.

These preferences aren’t new, nor are they 
going anywhere. A full two-thirds think 
meaningful professional connections can 
happen entirely online, no face-to-face 
required. Add that to the fact that more 
than half (54%) think the majority of career 
events should always be virtual, and a 
clear picture emerges: 

But reaching Gen Z isn’t the only reason to 
make virtual a part of your hybrid recruiting 
model; so is diversity and inclusion. 
Every 3 in 4 women report that virtual 
creates a less intimidating environment 

to meet employers, and 62% of Black and 
60% of Hispanic or Latine students say 
they are more likely to apply after 
attending a virtual event.

87% say responding 
to employer messages 
can and does lead to 
job opportunities

say email is their 
preferred method 
of connecting

prefer “short calls”

95%

82%

To attract top Gen Z talent, 
virtual recruiting is a critical 
component to a successful 
recruiting strategy.

87%

https://joinhandshake.com/network-trends/virtual-recruiting/
https://joinhandshake.com/network-trends/virtual-recruiting/
https://joinhandshake.com/network-trends/virtual-recruiting/
https://joinhandshake.com/network-trends/gen-z-relationships/
https://joinhandshake.com/network-trends/gen-z-relationships/
https://joinhandshake.com/network-trends/gen-z-relationships/
https://joinhandshake.com/network-trends/gen-z-relationships/
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Even as in-person career fairs resume and ramp-up 
again, employers and higher education partners 

are maintaining virtual options to embrace a 

hybrid model.

Keep reading to learn how to create a true, effective hybrid 
recruiting model this season.

“We plan to continue to host virtual fairs or fair-like events in 
addition to in-person fairs for upcoming seasons…These events 
have been very successful, with guaranteed facetime between 
employers and students in a more intimate setting.”



—Daniel Edgerton

Senior Technology & Communications Coordinator 

at Georgia State University


Industry-wide, employers and higher education institutions are making virtual recruiting a 
key part of their hybrid recruiting strategy.



In fact, 80% of Handshake’s higher ed partners adopted either a hybrid or virtual-only 
strategy this past Fall 2021 recruiting season. And looking forward, 9 in 10 institutions plan 
to adopt a hybrid strategy that includes a mix of virtual and in-person career fair events—
with nearly two-thirds planning to offer more virtual events than in person.

https://www.figma.com/exit?url=https%3A%2F%2Fgo.joinhandshake.com%2Frs%2F390-ZTF-353%2Fimages%2FHandshake-Fall-2021-Virtual-Fair-Benchmark-Report.pdf
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Balancing a hybrid recruiting model

Meeting students where they are with a hybrid recruiting model requires curiosity, 

First, let’s explore the benefits of attending one: career fairs connect employers searching 
for qualified candidates with early talent looking for jobs. They’re designed to create 
opportunities to meet one another, establish professional relationships, and explore 
collaborative professional possibilities.

According to a NACE 2022 Poll on fall recruiting, 87% of employers are planning for a hybrid 
recruiting strategy this upcoming season and more than 50% of students prefer virtual over 
in-person career fairs and events.

of employers are planning 
for a hybrid recruiting 
strategy this upcoming 
season

of students prefer virtual 
over in-person career 
fairs and events

87%

50%

“What will I get out of attending a career fair, whether in-
person, virtual, or hybrid?”

NACE 2022 Fall Recruiting Poll

https://joinhandshake.com/blog/employers/how-informal-conversations-drive-meaningful-relationships/
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Generally, career fairs give employers the chance to meet a wide array of students with 
different interests, skill sets, and career goals. Employers from different industries may 
attend, however some career fairs are specialized or industry-specific. Because each 
model has advantages and drawbacks, it’s important to begin by defining your goals. 

Choosing between in person, virtual, or both


Selecting the right career fair ultimately 
depends on your desired outcomes and 

resources available.
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Know the differences

The first step to identifying relevant fair types is to understand who typically attends and 
hosts each type of fair.

These are fairs that take place across 
multiple schools at once and tend to 
benefit employers with limited 
resources looking to reach a wider 
audience at a lower cost. Multi-school 
fairs offer wider reach for employers 
looking to engage students in unique 
areas of study, but they work well for all-
major fairs as well. These fairs are a great 
way for employers to expand their brand 
footprint—either locally or nationally—and 
can be in person or virtual (though due to 
their multi-school nature, tend to be 
hosted virtually).

These fairs focus on specific industries or 
specific job roles that span multiple 
industries. They tend to benefit 
employers who want to keep 
interactions more intimate, relevant, 
and time-efficient—especially those 
who know exactly what skills and 
backgrounds predict success. These 
fairs are generally smaller in scale, can be 
both in person or virtual, and are excellent 
options for small teams looking for more 
manageable events.

Fair type

Multi-school fairs: Industry or skills-specific fairs:

Learn more Learn more

career fair playbook  |  balancing a hybrid recruiting model
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The next step is to understand which schools host each fair, and how likely those schools 

are to have the candidates you’re looking for. By leaning on Handshake’s School 

Recommendations for Core employers or School Explorer for Premium partners, you can 

strategically identify which schools to attend—virtually, in person, or both.

These are the high-value, high-priority targets. Employers should dedicate their resources to 
attending both virtual and in-person career fairs when considering schools that have high 
populations of qualified candidates. For this type of hybrid approach, virtual fair attendance is 
best suited for reaching candidates who cannot attend in person or to engage candidates at 
the top of your recruiting funnel.

A large number of schools will naturally fall into this category, and this is where virtual recruiting 
becomes even more important to your hybrid strategy. For teams that do not have a surplus of 
resources available—like people, time or budget—consider attending these schools’ virtual fair 
experiences over in person. This will help minimize costs and maximize your ROI. For those teams 
that have the capacity to attend, make the most of your time and consider going in person after 
proactively sourcing, messaging, and inviting specific candidates of interest.

Don’t overlook these schools that have small populations of potential candidates—go virtual. These 
present excellent opportunities to make sure you continue extending your reach beyond your set of 
core schools to find top talent and grow your brand recognition far beyond HQ. Consider attending 
virtual fairs for these schools, and look out for opportunities like multi-school fairs.


School types

Schools with the MOST students that meet your needs:

Schools with SOME students that meet your needs:

Schools with FEW students that meet your needs:

career fair playbook  |  balancing a hybrid recruiting model

https://support.joinhandshake.com/hc/en-us/articles/4416913786391-School-Network-Management-School-Recommendations?_ga=2.4672307.1809672550.1643926021-1717407279.1628531522
https://support.joinhandshake.com/hc/en-us/articles/4416913786391-School-Network-Management-School-Recommendations?_ga=2.4672307.1809672550.1643926021-1717407279.1628531522
https://support.joinhandshake.com/hc/en-us/articles/360057300954?_ga=2.4672307.1809672550.1643926021-1717407279.1628531522
https://joinhandshake.com/blog/employers/its-time-to-rethink-the-core-schools-strategy-heres-why/
https://joinhandshake.com/blog/employers/its-time-to-rethink-the-core-schools-strategy-heres-why/
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Benefits of virtual career fairs
Virtual career fairs, or virtual fairs, are similar to traditional in-person career fairs in that they 
provide employers the opportunity to highlight career opportunities and meet with students 
at their partner schools. The key difference is that virtual fairs are held entirely online, and 
provide greater scheduling flexibility to meet students' needs while giving access to 
students that employers wouldn’t otherwise reach in person.



Virtual fairs vary in complexity depending on the hosting platform—from unstructured 
waiting-room-like digital drop-in booths, to scheduled interactive group sessions, to 
personalized 1-on-1 chats (like those on Handshake). While each employer’s virtual 
experience will be different, standing out in this setting comes down to how you 
personalize, prepare, and customize the experience for early talent.



Employers everywhere are realizing the benefits of virtual fairs, like the ability to:

career fair playbook  |  balancing a hybrid recruiting model

For teams with limited budget or bandwidth, virtual 

fairs allow employers to recruit qualified students 

from the comfort (and safety) of their homes—

without the need for expensive travel arrangements 

or booth equipment. And for smaller teams without 

the headcount to visit dozens of different events, 

virtual fairs are a force multiplier.  



Virtual fairs also makes it easier for alumni 

ambassadors, department leads, and hiring 

managers to attend—all of whom have valuable 

perspectives to share. Instead of blocking days out 

of their schedule for travel, they can invest a few 

hours whenever is most convenient for them, and 

dive right back into their normal work day.


Further your resources

https://joinhandshake.com/blog/employers/virtual-career-fairs-7-ways-employers-can-stand-out/
https://joinhandshake.com/blog/employers/virtual-career-fairs-strategies-and-learnings-from-the-fall/
https://go.joinhandshake.com/rs/390-ZTF-353/images/GuideToLeveragingVirtualAmbassadors.pdf?mkt_tok=eyJpIjoiWkRnek4ySXlOVFUxT0RreiIsInQiOiJBcWZscG0relFRMUxiTklBUGF2dWRIWG9OTmdcL2lva2xoQjZKOUdtWFRTQzQwcmhxYkpRV1wvK3Q2c09HYnJHZ1h4REltQU1TUTRnRW5HOXIyUTJoZ2pBPT0ifQ%3D%3D
https://go.joinhandshake.com/rs/390-ZTF-353/images/GuideToLeveragingVirtualAmbassadors.pdf?mkt_tok=eyJpIjoiWkRnek4ySXlOVFUxT0RreiIsInQiOiJBcWZscG0relFRMUxiTklBUGF2dWRIWG9OTmdcL2lva2xoQjZKOUdtWFRTQzQwcmhxYkpRV1wvK3Q2c09HYnJHZ1h4REltQU1TUTRnRW5HOXIyUTJoZ2pBPT0ifQ%3D%3D
https://go.joinhandshake.com/rs/390-ZTF-353/images/GuideToLeveragingVirtualAmbassadors.pdf?mkt_tok=eyJpIjoiWkRnek4ySXlOVFUxT0RreiIsInQiOiJBcWZscG0relFRMUxiTklBUGF2dWRIWG9OTmdcL2lva2xoQjZKOUdtWFRTQzQwcmhxYkpRV1wvK3Q2c09HYnJHZ1h4REltQU1TUTRnRW5HOXIyUTJoZ2pBPT0ifQ%3D%3D
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Instead of meeting in person with hundreds of 

unvetted, hurried, and potentially unqualified 

students vying for a recruiter’s attention, 

employers can pre-define the qualification criteria 

candidates must meet before they can sign up for 

virtual 1-on-1 sessions.



Virtual fairs also boast higher attendance rates 

when compared to their in-person counterparts, 

with 75% of students noting more flexibility around 

scheduling. This increases the odds that 

employers will meet, engage, and build 

relationships with the right talent.

Prepare students for valuable 
connections

Virtual fairs help level the playing field for 

women, people of color, neurodiverse 

students, and those with disabilities. These 

groups report finding virtual events and interviews 

to be less anxiety-inducing, easier to balance, and 

more accessible compared to meeting with 

prospective employers in person. And as 

mentioned previously, 62% of Black and 60% of 

Hispanic or Latine students said they were more 

likely to apply to positions after meeting with an 

employer at a virtual event.

Increase access, equity, and 
accessibility

https://joinhandshake.com/network-trends/virtual-recruiting/
https://joinhandshake.com/network-trends/virtual-recruiting/
https://joinhandshake.com/network-trends/virtual-recruiting/
https://joinhandshake.com/network-trends/virtual-recruiting/
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Benefits of in-person career fairs
While virtual career fairs have numerous advantages, employers can still benefit from in-
person connections as part of a hybrid strategy that complements their virtual tactics.



Here’s how in-person and virtual recruiting can go hand-in-hand to help you:


career fair playbook  |  balancing a hybrid recruiting model

When safe to attend, in-person fairs can give 

employers an opportunity to meet candidates that 

have previously engaged with their brand virtually. 

Since in-person fairs tend to be less structured, 

employers should use their time wisely by setting 

goals ahead of the fair. This includes identifying 

key audiences they are willing to spend the extra 

time on, and inviting them to meet using a 

personalized message. 

Considering that Gen Z prefers to speak with 

other alumni or employees in the same role 

over recruiters, these voices are living proof of 

your brand and will often have unique 

experience and insights that resonate more 

powerfully with students looking to begin down 

the same career path.

Bring your alumni ambassadors

Strengthen talent relationships

https://joinhandshake.com/blog/employers/how-to-write-a-recruiting-message-to-students-plus-examples/
https://joinhandshake.com/blog/employers/how-to-write-a-recruiting-message-to-students-plus-examples/
https://joinhandshake.com/blog/employers/is-gen-z-ready-for-reopening/
https://joinhandshake.com/blog/employers/is-gen-z-ready-for-reopening/
https://joinhandshake.com/blog/employers/is-gen-z-ready-for-reopening/
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Track your in person check-ins to 

evaluate your on-campus ROI with 

Handshake Premium’s Event Manager 

Module. Meeting with a candidate 

once at a career fair is a good start—

but it’s not enough to convert 

candidates into applicants. 

Employers should continue to 
engage those they meet by 
leveraging relevant, personalized 
follow-up messages and content 
that provides ongoing education 
about your brand, your positions, 
and your desire to keep building 
relationships with students. 
Virtual tools are an excellent way 
to keep these conversations 
going. You can set up quick 
follow-up meetings or introduce 
others on your team with 
Handshake’s Virtual Info Chats.


Maximize your ROI

Stay connected

https://support.joinhandshake.com/hc/en-us/articles/219133317-An-Overview-of-Check-in-Kiosks
https://joinhandshake.com/blog/employers/how-informal-conversations-drive-meaningful-relationships/


Your hybrid 
recruiting 
playbook

2



14

career fair playbook  |  your hybrid recruiting playbook

Clearly define your goals with your team

Defining your goals from the get-go not only helps you orchestrate the perfect tactics, but 
also makes it easier to analyze results and continually improve. Get specific. Are you filling 
50 seats for a summer engineering internship? Is your plan to interview at least 10 women 
of color for an open accounting position? Do you hope to source at least 100 resumes from 
net-new schools you’ve never received applications from before?



Here are some important questions you should consider:

Now that we’ve covered the benefits of in-person and virtual fairs, what do employers need 
to do to create a successful, actionable hybrid career fair strategy for the season ahead? 
We've documented the steps below. And the rest depends on how you show up.

If yes, then it’s time to start building relationships and engaging talent! 

While at these fairs, focus on sharing content specific to the roles you’re looking to fill. 
Generic brand material is okay to bring, too, but that’s not a great use of your resources. Try 
to share information that students can’t easily find online via a quick web search. It’s also 
recommended that employers bring alumni ambassadors and team members from those 
departments to share their own unique experiences about your company.

Start by registering for and attending career fairs 
on Handshake 
(Refer to page 6 in this playbook for more information on how to choose which career fairs to attend).

Do I have open jobs that I need to fill now?

STEP  1

https://support.joinhandshake.com/hc/en-us/articles/218693348-Registering-for-a-Career-Fair-Employers-
https://support.joinhandshake.com/hc/en-us/articles/218693348-Registering-for-a-Career-Fair-Employers-
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If yes, then it’s time to start building long-term consideration and grow awareness about your brand.

Unlike when hiring for immediate roles, your goal for these events should be to offer content 
about your general brand, company culture, and even industry. Try to share information that 
students can’t easily find online via a quick web search. Maybe diversity, equity, and inclusion are 
major initiatives at your company, or your CEO has graciously agreed to match all employee 
charitable donations. 



Whatever it is, this is your opportunity to share these benefits with students in an authentic way 
that generates real, long-term interest in your brand. Also consider hosting Q&A panels with 
representatives from various departments at your company—giving students a chance to ask 
questions in a low-stakes, informal environment.

Begin by registering for and attending 

career fairs on Handshake 
(Refer to page 6 in this playbook for more information on how to choose which career fairs to attend).

Do I have future openings that I need to start creating awareness for now?

https://support.joinhandshake.com/hc/en-us/articles/218693348-Registering-for-a-Career-Fair-Employers-
https://support.joinhandshake.com/hc/en-us/articles/218693348-Registering-for-a-Career-Fair-Employers-
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With School Recommendations, all employers on Handshake can quickly 
find schools that have the highest number of students that match their 
job requirements. Since these schools are your talent “hot spots,” you 
should look into these schools’ available fairs as an excellent use of your 
time and resources.

With School Explorer, Handshake Premium employer partners can unlock a 
more diverse talent pool by identifying new institutions to connect with based on 
student skills, location preferences, student organization membership, 
extracurriculars, qualifications, and more. 



Premium employer partners can use School Explorer to identify new schools 
with a large population of students who may have worked at specific companies 
or held specific jobs.

If you have open positions now, School Recommendations is 
a great tool to find students that match the job requirements

Employers looking to grow their brand awareness and 
discover new talent markets can search for schools using 
School Explorer

Identify schools with qualified talent pools
STEP 2

https://support.joinhandshake.com/hc/en-us/articles/4416913786391
https://support.joinhandshake.com/hc/en-us/articles/360057300954-School-Network-Management-School-Explorer
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Skills

Major

School Year

Keyword Search

Location Interests

Diversity and Inclusion                               
Focused Organizations

Community and Technical Colleges

Organizations / Extracurriculars

Graduation Date

Institution Type

Major Category

Past Employers

Past Job Titles

GPA

School Explorer lets employers find students based on 14 
different criteria, including:

Once you know what kind of fairs you’ll be attending and at which schools, you’ll need to set up your 
fair logistics. Virtual and in-person fairs will have some different set up requirements, but many 
actions will remain the same regardless of fair type.

https://support.joinhandshake.com/hc/en-us/articles/360057300954-School-Network-Management-School-Explorer
https://support.joinhandshake.com/hc/en-us/articles/360057300954-School-Network-Management-School-Explorer
https://support.joinhandshake.com/hc/en-us/articles/360049971954
https://support.joinhandshake.com/hc/en-us/articles/218693348-Registering-for-a-Fair-Employers-
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Whether in person or virtual, it’s not enough to just show up at a career fair. To make use of 
your valuable time meeting with qualified candidates, you’ll need to be more targeted, 
tactical, and efficient. And the first way to do so is to proactively invite qualified 
candidates to meet with you at your fairs and events.



Once you’ve registered for either a virtual or in-person career fair (or perhaps both as part of 
a hybrid model), the next step is to identify the students you want to meet.

Find qualified students

Handshake has several tools that put the power in your hands

STEP 3

Gives employers an always-
on pipeline of candidate 
recommendations  based 
on their job criteria

Empowers employers to search for 
candidates proactively

Job matches Student search

Learn more Learn more
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Handshake Premium employer partners can take their sourcing one step 
further by running queries for students based on attributes that are predictive 

to a candidate’s success such as: 

Handshake Premium partners can also discover distinct talent 
pools based on these searches, then save these searches as 
Segments so that they’re able to engage or follow up with qualified 
groups at any time. 

SKILLS   |   EXPERIENCE   |   LOCATION 

 RELOCATION PREFERENCE   |   UNDERREPRESENTED GROUPS

https://support.joinhandshake.com/hc/en-us/articles/360024196474-How-to-Build-a-Segment
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With 95% of Gen Z reporting that they engage with 
employers that send personalized, proactive outreach, 
being proactive and human with your recruiting messages 
is key to driving fair attendance.

On Handshake, employers are able to 
message students 1-on-1 through bulk 
messages or Campaigns, allowing 
employers to invite their qualified 
segments at scale and personalize their 
message based on attributes like name, 
school, and major.

Greet your recipients by name

Communicate authentically 
about the role

Explain how their 
background and interests 
align with the position

1
2
3

Found some promising candidates through Job Matches or Student Search? Great! Now, 
it’s time to actually invite them to attend your sessions. 

Invite qualified students
STEP 4

95%

https://joinhandshake.com/blog/employers/how-to-write-a-recruiting-message-to-students-plus-examples/
https://joinhandshake.com/employers/solutions/source/
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We previously mentioned that Gen Z prefers to speak with employees or alumni in the 
same role over recruiters. When heading in person, bring your alumni ambassadors 
along to improve the quality of conversations with students. These ambassadors 
provide unique insight to students about their early career experience and help you 
maximize speaking time with candidates you come across at your booth.

Resume workshops

Mock interviews

Panel of alumni ambassadors 
or employees with diverse 
backgrounds

Skill-building experience 
for engineers

The options are endless!

If you’re hosting sessions at a virtual fair these are the experiences 
you might create:

After inviting the students you'd like to speak to, it's time to actually engage them at your in-
person and virtual career fairs. You can customize your experiences and content depending 
on the type of fair you choose:

Meet qualified students at fairs
STEP 5

https://support.joinhandshake.com/hc/en-us/articles/360044367074-Handshake-s-Guide-to-Virtual-Ambassadors
https://support.joinhandshake.com/hc/en-us/articles/360053517473-Video-How-to-Host-Virtual-Fair-Sessions-in-Handshake


Generate QR code

This tool generates 
a QR code that 
students can scan 
at your booth

Once scanned, that 
student’s information 
will populate into 

your database

Track who you engage 
with, when, and improve 
your visibility into your 
recruiting efforts


Scan & input data Easy tracking

22
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Handshake’s Check-In Kiosk

With Handshake’s Virtual Fairs, this deep tracking functionality is baked right in, so you 
can easily map every candidate’s journey from “hello” to “hired!” 

Career fairs, like other recruiting initiatives, need to prove value. 



When you connect with candidates in person, Handshake’s Check-In Kiosk can help you 
keep a log of your activity and qualified conversations so you can easily follow up or refer 
back to these folks later. 

Track ROI and tailor your follow up 
STEP 6

https://support.joinhandshake.com/hc/en-us/articles/219133317-An-Overview-of-Check-in-Kiosks
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Employers can differentiate themselves by going beyond just a message and putting a 
human face to their brand: invite qualified students you've met at career fairs and in 
real time with a 15-minute Virtual Info Chat. These experiences don’t just create a more 
meaningful and authentic relationship; it gives you a chance to further vet the candidate’s 
interest and qualifications.



With Handshake, employers can not only track their entire candidate funnel, they can also 
identify virtual fairs and resources to double down on in the future.

https://support.joinhandshake.com/hc/en-us/articles/4410086087959


Differences 
when preparing 
for in-person 

vs. virtual fairs

3



25

career fair playbook  |  Differences When Preparing for In-Person Vs. Virtual Fairs

Making the most out of a virtual fair

When it comes to planning and preparing for in-person or virtual fairs, there are key 
differences to note. Let’s explore how employers can make the most out of engaging 
qualified students through either medium.

The earlier you set your schedule, the more time students have to explore your sessions 
(and the more likely they are to view your open opportunities or apply to a job).

1. Set your schedule early

Set your schedule at least a week in advance of the fair—like nearly 
80% of employers on Handshake do—and provide a healthy mix of 
group and 1-on-1 sessions that give you the flexibility to meet groups 
of students while creating space to dig deeper with your most 
promising candidates.

For group sessions, focus on content that teaches students 
something new about your organization, specifically content that is 
not available on your website. This incentivizes attendance by offering 
new information that's of value to candidates. 

Hosting diverse panel discussions with new hires or employees from 
underrepresented groups, for example, creates an experience that 
a student may not have anywhere but that session. 

https://go.joinhandshake.com/rs/390-ZTF-353/images/Handshake-Fall-2021-Virtual-Fair-Benchmark-Report.pdf
https://go.joinhandshake.com/rs/390-ZTF-353/images/Handshake-Fall-2021-Virtual-Fair-Benchmark-Report.pdf
https://support.joinhandshake.com/hc/en-us/articles/360049971954-Virtual-Fairs-in-Handshake-A-Guide-for-Employers#h_01EHYJG4HWMPPMBVE2X6H4TN0R
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For 1-on-1 sessions, make your position and title clear in your profile 
so students can prepare to speak with you ahead of time. 



When compared to group sessions, students view 1-on-1 sessions 
as a way to stand out from the crowd. Be sure to review the 
profiles and available resumes of students who sign up for your 1-
on-1 slots to make the most of your time together, and to make a 
good impression on your brand.

75% of students who signed up for a virtual fair session viewed an 
employer, browsed jobs, or applied for a job on Handshake in the 
week before the fair.

It’s not enough to just schedule your sessions early. You should also engage with 
candidates early on in the process and send teasers and reminders often.

Just like in the business world, punctuality counts! Be sure to start your sessions on 
time, and communicate your expectations clearly. Remember: you’re not the only 
one evaluating and taking notes; students are actively gauging an employer’s attitude 
before, during, and after their session to make sound  judgments about your brand. In 
increasingly competitive talent markets, these impressions count a lot.

2. Start your outreach early

3. Make a good first impression

https://go.joinhandshake.com/rs/390-ZTF-353/images/Handshake-Fall-2021-Virtual-Fair-Benchmark-Report.pdf
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If you really want to give your sessions a personalized touch that 
makes a big impact, message students ahead of time through the 
RSVP tab or directly through their profile and ask students what 
they’d like to learn. You don’t need to be coy about this; it shows 
that your brand is genuinely interested in education and creating 
valuable experiences, and that resonates with Gen Z.

Making the most out of 
an in-person fair

1. Use Virtual Info Chats to supplement your time

In addition to inviting students to RSVP to your booth, employers should consider 
offering 15-minute Virtual Info Chats before and after the fair to drive additional 
interest in your company and encourage attendance. We recommend using Virtual Info 
Chats as a way to meet with additional students that you may not have had time to chat 
with 1-on-1, or who may not have been able to swing by your booth during the event.

https://support.joinhandshake.com/hc/en-us/articles/360001020627
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Invite your alumni ambassadors to set up a Handshake account and 
create an Availability Calendar—and, if they’re up for it, to offer 15-
minute Virtual Info Chats with students before and after the fair. They 
can take those professional relationships one step further by inviting 
these candidates to meet in-person and on campus to create a more 
everlasting connection to your brand.



Consider connecting students with specific members of your team who 
can engage with them authentically. This allows students to get the 
detailed no-nonsense information they value, and even start developing 
mentor-mentee relationships early on.

2. Identify who will participate in your booth 

After all, your company is not an abstract thing; it is made up of the real people who work 
there, and they will be the face of your brand to students.

https://support.joinhandshake.com/hc/en-us/articles/4409022861591


Closing

thoughts

4



30

career fair playbook  |  CLOSING THOUGHTS

Closing 
thoughts

The fall 2022 recruiting season promises 
to be a busy one, with new challenges—
and, for those brands bold enough to 
embrace them, new opportunities for 
success.



As in-person career fairs begin to resume 
on campuses across the country, virtual 
recruiting will remain a vital component of 
a successful hybrid recruiting strategy—
one that leverages the convenience, equity, 
and scale of online interactions as a way to 
make recruiting resources go further.


Get personalized guidance on how to master your 
hybrid recruiting strategy this fall.

Connect with our team
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